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1. | INTRODUCTION

Gopal Narayan Singh University recognizes that its employees are its most valuable
asset. Committed to promoting their holistic well-being, GNSU has established this
Employee Welfare Policy to ensure a supportive, inclusive, and enriching work
environment. This policy outlines various welfare measures aimed at enhancing the
physical, mental social ecomical and professional well-being of all employees.

2. | POLICY OBJECTIVES

The objectives of this policy are:

e To ensure institutional compliance with statutory employee welfare standards.

e To institutionalize structured welfare mechanisms that promote the well-being
of employees.

* To create a sustainable and responsive ecosystem for employee development,
health, and security. '

e To define the scope, eligibility, implementation, and governance of all welfare
programs.

3. | POLICY SCOPE AND APPLICABILITY

This policy applies to all categories of employees at GNSU including:
e Academic faculty

Medical and clinical supporting staff

Administrative and technical officers

Non-teaching and support staff

Research and project personnel

4. | INSTITUTIONAL COMMITMENT AND RESPONSIBILITIES

Gopal Narayan Singh University shall:
e Establish systems to monitor and implement employee welfare initiatives.
e Allocate annual budgets for health, housing, welfare programs, and professional
development. EPF paternity benefits.

e Ensure compliance with applicable laws such as the Factories Act, ESI Act,
Gratuity Act, and Maternity Benefit Act.

o Constitute statutory and advisory committees to guide and review welfare
schemes.

e Ensure employee representation in welfare governance.

5. | HEALTH AND SAFETY WELFARE

5.1 | All eligible employees and their dependents shall be covered under the
university’s institutional healthcare framework through the "Narayan Kutumb
Health Card." This card entitles the holder to free or subsidized outpatient
consultations, diagnostic tests, inpatient care, emergency medical services, and
access to prescribed medications at the university hospital. Annual health
check-up camps shall be conducted for preventive screening. Additionally,
employees shall be provided access to wellness clinics, physiotherapy,
psychological counseling, and specialty services within the hospital system, as
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applicable. Detailed procedures for availing these facilities shall be issued and
updated periodically by the medical administration.

5.2 | The university shall maintain safe working conditions by adhering to statutory safety
regulations and institutional safety protocols. All departments, including laboratories,
hospitals, workshops, and support service units, shall be equipped with essential
safety infrastructure such as fire extinguishers, first-aid kits, protective gear, and
signage. The university shall organize periodic safety training, evacuation drills, and
hazard awareness programs for all employees. Incident reporting mechanisms shall
be established, and a Safety Monitoring Committee shall oversee compliance and
recommend corrective actions for any safety-related lapses.

5.3 | The university shall establish accessible and confidential mental health support
services for its employees. These will include regular counselling sessions provided
by qualified mental health professionals, Nutritional health stress management
programs, Yoga mindfulness and meditation workshops, and awareness campaigns
on psychological wellness. Employees shall be encouraged to proactively seek mental
health support without stigma, and all services shall be offered in a safe and non-
judgmental environment.

HOUSING AND TRANSPORT

6.1 | Employees, as per designation and availability, shall be eligible for on-campus
housing governed by a Housing Allotment Policy approved by the Executive
Council.

6.2 | Bus and shuttle services shall be arranged for commuting employees on
defined routes and during hospital /academic shift schedules.

FINANCIAL WELFARE MEASURES

7.1 | Timely salary disbursement, Provident Fund contributions, ESI registration,
and Gratuity benefits shall be ensured.

7.2 | Interest-free advances and emergency loans for medical, education, or critical
family needs shall be available based on eligibility and fund availability.

7.3 | Group life and health insurance options shall be offered through approved
vendors.

LEAVE AND ENTITLEMENTS

8.1 | Leave types shall include Casual, Earned, Medical, Maternity/Paternity, Child
Care, Special Casual Leave (Biological Academic), Study, and Special Leave.
Vacation Leave shall be available to faculty as per university norms. Leave
approval processes shall be digitized and monitored for efficiency.

CAPACITY BUILDING AND CAREER ADVANCEMENT

9.1 | The university shall sponsor faculty and staff to participate in
national/international FDPs, workshops, training, and research events. Study
leave and sabbaticals may be approved as per service tenure. Internal and
external career advancement opportunities shall be actively promoted.

RECOGNITION AND REWARDS

10.1 | Annual awards for best teacher best researcher, best healthcare professjonal,

best administrator, and long service shall be instituted. Perfor -b[ased
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recognition linked to institutional KPIs and peer nominations shall be
formalized.

11,

GENDER EQUALITY AND SOCIAL INCLUSION

Gopal Narayan Singh University (GNSU) shall ensure the active functioning of
its Internal Complaints Committee under the POSH Act and provide support
mechanisms such as:
» Maternity benefits Paternity benefits and childcare facilities
« Facilities for differently-abled staffs
» Inclusion of minority and marginalized groups in training, promotion, and
committee representation

12.

RECREATIONAL AND CAMPUS ENGAGEMENT

12.1

Employees shall be encouraged to participate in cultural, sports, and social
outreach events. The university shall create spaces for informal interaction,
cross-departmental collaborations, and community celebrations.

13.

GOVERNANCE, MONITORING, AND REVIEW

13.1 | An Employee Welfare Committee (EWC) comprising representatives from
various staff categories shall oversee implementation, recommend policy
revisions, and address grievances.

13.2 | Policy implementation shall be reviewed annually by the Internal Quality
Assurance Cell (IQAC), and a triennial revision may be undertaken with the
approval of the Executive Council.

14. | CONCLUSION
14.1 Through this policy, GNSU reiterates its commitment to employee dignity,

empowerment, and institutional care. All employees are encouraged to
actively participate in shaping a compassionate and performance-oriented
work environment.
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